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The High-Reliability Greek Organization:
A Risk Management, Service, and Leadership Approach

e The Violence Against Women Act, “VAWA,” requires colleges and universities to:
report dating violence, domestic violence, sexual assault, and stalking, beyond
crime categories the Clery Act already mandated; adopt certain student
discipline procedures, such as notifying purported victims of their rights; and
adopting certain institutional policies to address and prevent campus sexual
violence, such as training of pertinent institutional personnel.

* The Violence Against Women Reauthorization Act, which President Obama
signed into law on March 7, 2013, imposed new obligations on colleges and
universities under its Campus Sexual Violence Act (“SaVE Act”) provision,
Section 304. SaVE is a provision of VAWA, not separate, distinct legislation.
However, this provision imposed new reporting requirements, new student
discipline requirements, and new requirements to educate and train students
and employees on sexual violence awareness, prevention, and response. (ob;.



*"’4_*?"4'- WO g s FOTTI g s HEI a RET

-1{1#- = r‘ \ 4{ = __" 4{1#- " .jf 4
s g *?ﬁe ngh I?yr'a-bﬂ'ty Greel?ydrga'r'uzatlon 7 . 2 7

LY e

s:j,’,a.- & &)Rlskgmnagemeﬁt Sz',s,waf and -ke?g[ g’pﬁpéfcg:bf Sig :
'A'Tj;'h ¥ed ;T%h ¥ed ;T%h ¥ed J”-j;"' ¥ed ;j”wh 2 i+

11/21/2014 9



The High-Reliability Greek Organization:
A Risk Management, Service, and Leadership Approach

* Title IX of the Education Amendments of 1972 is a comprehensive federal law
that protects people from discrimination based on sex in education programs
or activities which receive federal financial assistance. jovi2 The law prohibits
discrimination on the basis of sex in any federally-funded education program or
activity. Title IX applies to traditional educational institutions such as colleges
and universities, including SUNY campuses. Under Title IX of the Educational
Amendments Act of 1972, colleges and universities are required to develop
procedures to respond to claims of sexual harassment.

* Title IX mandates colleges and universities, including Alfred State, to promptly
respond to complaints of sexual harassment and sexual violence in a way that
limits its effects and prevents its recurrence, through the Title IX coordinator,
and by providing meaningful training and education. (os;.
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The High-Reliability Greek Organization:
A Risk Management, Service, and Leadership Approach

e SUNY colleges and universities, including Alfred State, take reports of crimes,
including sexual assault, domestic violence, dating violence, and stalking, very
seriously.

* Sexual Offenses have been redefined by the United States Department of
Education to include any sexual act directed against another person, without
the consent of victims, including instances where victims are incapable of
giving consent. (ov;. 3

e Criminal offenses under the vista of sexual assault include various degrees of:
rape; fondling; incest; statutory rape; criminal sexual acts; sexual misconduct;
forcible sexual abuse; aggravated sexual abuse; persistent sexual abuse;
forcible touching; facilitating a sex offense with a controlled substance; os;. 3
and several others specifically related to victimizing children and infants.
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The High-Reliability Greek Organization:
A Risk Management, Service, and Leadership Approach

* Consent is the agreement to engage in specific sexual contact, which may be given
by verbal agreement or active and willing participation in the respective sexual
activity. (ovja

* Consent to sexual contact or any specific sexual act cannot be given if an individual
is incapacitated or impaired because of a physical or mental condition or the
ingestion of drugs or alcohol, or under the age of 17 years. 0:.4Silence, previous
sexual relationships, current relationships, or the use of alcohol and/or drugs is never
an indication of consent. The use of force, threat of force, threat of immediate or
future harm, or use of physical intimidation to secure compliance with sexual activity
is evidence of lack of consent. Consent may be initially given, but it may be revoked
at any point, either verbally, through physical resistance, or by losing
consciousness. (ob;a

e Failure to cease sexual contact immediately in response to a withdrawal of consent
constitutes prohibited, or non-consensual sexual contact.
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The High-Reliability Greek Organization:
A Risk Management, Service, and Leadership Approach

» Sexual misconduct at Alfred State College may be redressed in the following ways:
criminally; arrest, and adjudication in the criminal justice system; administratively;
through the Judicial Affairs process for students; and via the Department of Human
Resources for employees. o

e Students may be subjected to a multitier system of redress through Judicial Affairs:
disciplinary warning; Order of No Contact; disciplinary probation; extended
probation; interim suspension; and expulsion. Unlike the criminal justice system
requiring reasonable doubt as the standard of guilt, administrative discipline
through Judicial Affairs, requires only a preponderance of evidence. (o:.s Moreover,
redress can occur simultaneously through the criminal justice system and Judicial
Affairs. This does not violate the double jeopardy clause of the Fifth Amendment of
the U.S. Constitution.

* Accused employees can also be redressed simultaneously through the criminal
justice system and the College’s Department of Human Resources.
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